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Our Ethos












Quintilian is a community school where there is
a direct partnership between the parents and
teachers in the education of the children.
At Quintilian we believe that children are individuals
who require an approach that is child-centred and
caters for a range of learning styles.
A warm, caring environment is created where each
child is valued and each child is known as an
individual.
The relationship between the teacher and the
student is seen as vital if learning is to be maximised.
The inherent desire to learn is fostered in the school
so that all children feel they can be successful and
learning can be fun and exciting.
A holistic view of education underpins the school’s
approach and we encourage each child’s
development in the areas of academics, creativity,
social skills, community responsibility, health and
fitness.
Real life experiences enhance the learning process
and children need to go out and view the real world
as much as possible.
The development of self-discipline is valued over
imposed discipline. The school has a philosophical
expectation that children will behave appropriately,
but will respond if this is not the case.
Quintilian recognises and celebrates each child’s
successes and avoids directly comparing one child
with another.
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Our Vision
Quintilian School
welcomes all
students and strives
to ‘Meet the Real
Needs of Children’.
We value everyone
and their
achievements, and
our pupils are noted
for their compassion
and empathy
towards others.

CHAIR’S REPORT
Sue-anne Munckton
It is with great pleasure that we present the 2020 Quintilian School Board Annual Report in which we will reflect on the activities
of the School in 2020, an extraordinary and unpredictable year.
The purpose of the Annual Report is to provide parents, staff and the wider community with information about how Quintilian
School has met its strategic direction, to provide relevant financial and infrastructure information, and to highlight other matters
of general interest.
OUR SCHOOL
Quintilian School's nurturing environment provides children with a broad, harmonious and thorough education from Pre-Kindy
through to Year 6. At Quintilian School, our focus is on the growth and development of the whole child including a specific focus
on the emotional and social growth of each student in our care and the strong belief that it takes a village to raise a child. The
Quintilian village or ‘community’ involves a close and constant relationship between our students, the Quintilian staff, families
and the wider community.
Quintilian School is an independent, multi-cultural, non-denominational, co-educational and Not for Profit Organisation. All of our
income is used for the direct benefit of the Quintilian community.
Our philosophy centres around 3 key values being:
 Accept and celebrate the diversity of our students, staff and community.
 Nurture in each child resilience, self-motivation, self-confidence and self-discipline.
 Inspire a lifelong love of learning and respect for others, our wider community and ourselves.
The majority of our students live in the surrounding suburbs, but others travel from as far as Sorrento, Maylands, White Gum
Valley, Hamersley, and Willagee to attend our School.
2020 – AN UNPRECEDENTED YEAR
Our student numbers over the year have continued to increase and with a number of enquiries for 2021 still occurring in the last
few weeks of the year meaning we will commence 2021 with a significantly higher number of students than the start of 2020. This
is a positive result for the School considering the increased competition we now face in Kindy and Pre-Kindy programs and local
private schools now accepting students across the various year groups rather than at selected intakes. Given the added
complications of COVID-19 to 2020, this has been an astonishing result and is a positive position for our school moving forwards.
The financial situation and outlook for Quintilian School as a result is very encouraging. The School’s Financial Statement is
enclosed in this Report.
Our academic results demonstrate a high level of knowledge of curriculum matters and continue to improve each year. Most
importantly, our students also continue to participate in a wide range of activities from Robotics, Interschool Sporting Carnivals,
writing festivals, environmental awareness and sustainability, recycling collections and many other additional activities that cater
to the interest and abilities of all our students. We were fortunate that in Terms 3 and 4 we were able to undertake many of our
clubs, camps and interschool events once again.
Quintilian School offered its community a fee reduction in Term 2 of 35% giving relief during this time to our families. Assistance
in a variety of ways was also provided to those families who needed the school to do so. At the same time, the school was able to
offer both face to face and on line schooling whilst this was required of us with no changes to the teaching staff and our students
still received all areas of specialist teaching e.g. phonics, languages, music, sport and library etc. The feedback from our community
has been overwhelming in its appreciation of the fee reduction, the high standard of education and continued communication
that was provided to our students and their families during this uncertain and difficult time.
At the start of 2020, we welcomed Chris Johnston to our upper school as the Year 6 teacher and expanded our double streaming
through to Year 3. We have again extended the double streaming of class groups into Year 4 for 2021 and employed another full
time staff member in the upper primary for the commencement in Term 1 2021. We are delighted to now be in a position of
having 4 male teachers (plus Principal Neil of course) in our primary school. This provides an exceptional mix of teachers for our
school.
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Although slightly interrupted we were also able to provide Drama as a class activity to all year groups and have now established
within the school a maths specialist assisting across the cohorts.
The Board congratulates the graduating class of 2020. Their performance
in academic and non-academic programs was outstanding. There have
been many changes and fluctuations to their year, as for all. This has
meant that many elements of their final year in primary school have been
adjusted, cancelled and amended. However, we were able to provide one
opportunity for them to dance on the stage at a school disco and to
undertake a fabulous adventure to our state’s northwest on their Year 6
Kununurra Camp. They were also still able to ‘visit’ Canberra remotely
which was provided this year for all schools. They are a great testament,
not only to themselves and their families, but also to our teachers,
support staff and school as a whole.

SCHOOL BOARD 2020
For the School Board, 2020 started as a year of consolidating the planning and projects from 2019, but things changed very quickly
in March with the global pandemic. Board members swiftly learnt that the decisions and issues we were facing had no precedence
and the responsibility was enormous.
It was immediately and unanimously decided that our priorities were two fold, to ensure the long-term survival of Quintilian
School and in doing so ensure our community was supported to the fullest extent possible. To this end, the consistency of our
Quintilian staff was paramount as was ensuring that the social and emotional wellbeing of our students, families and staff was a
central focus.
Driven by our newly appointed Wellbeing Co-ordinator (Kirsty Robinson) the school
moved quickly to establish a sense of belonging and cohesiveness through a
number of targeted projects. These included the sharing of our community’s
amazing rainbows and the creativity and kindness projects during the holiday
breaks. Not to forget our families welcoming and thanking our staff at the start of
Term 2 with notes and pictures on our fences and gates. This year the Coronavirus
Pandemic has taken our sense of normalcy and no one person has been unaffected.
However, these small actions brought us together, even if electronically and at a
social distance, to appreciate what we do have as a community and our gratitude
for those things.
Grants received in 2020 included the Federal Government Local Schools
Community Fund for which we received a grant of $5,800 in February to extend our
Literacy Program in the school library and classrooms. The AISWA Reggio Emilia
Study Tour was delayed due to COVID and we are hoping that grant recipient Mel Rayment will be able to attend in the future.
Throughout 2020, the Board continued to work on the planning, implementation and execution of the various strategies set out
in the Strategic Plan regarding the school’s infrastructure. Many of these plans had commenced in late January and early into
Term 1. Given the commitments already made, it was decided to continue with these projects during the COVID lock down period
to ensure cost effective and practical completion.
This year therefore saw the completion of a number of large infrastructure projects:
1. New School Student Entrance
 Extended coverage for pick up and drop off with a new roof providing weather protection and a dry area to enter
our School Music Room.
 Redeveloped gardens and security lighting.
2. Early Learning Centre
 Always mindful of recycling, the removed roof from the student entrance was repurposed and now provides a
weatherproof area for the ELC to play, eat and entrance for our families.
3. School Basketball Court Area (Redeveloped into a multipurpose all weather sport and events venue):
 New roofing and guttering.
 Internal wall insulation and Colourbond panelling.
 New flooring and markings.
 New LED lighting.
 Mechanical doors with transparent panels fitted to all open sides providing weatherproofing.
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Other projects including the integration of a new Administrative Package for the school will continue through into 2021.
The new year will also see work on a weather shelter at the school’s kiss and ride, extended coverage at the ELC gate entrance
and undercover verandas, extensions to the year 1 classrooms, a new school entrance at reception, and a break out area for the
upper school extending from the year 5 and 6 classrooms.
The Board also reviewed its sub-committees in 2020 with a focus on much longer term strategic and financial planning for our
school. Strategic Planning was split with now its core focus on the school master planning and introduced the Improvement
Planning Committee Chaired by Mel Rayment with a specific focus on the review and planning of our curriculum now and into the
future. This has already resulted in a number of exciting developments for our school. The School’s Marketing Sub-Committee
also took a leap into new and experimental marketing campaigns all with great success, the proof being in our higher number of
enquiries and tours, confirmed student enrolments and on-going enquiries.
Every 2 years Quintilian School undertakes mandatory surveys of both our parents and staff. These are part of a wider consultation
process to ensure the school grows in a way that directly benefits our students, families and staff. The results are used by the
Board and Quintilian Leadership Team (QLT) to make policy, educational, procedural and budgetary decisions moving forwards.
In comparing previous years it was again evident that our community prioritises the child centred learning, small class sizes and
creative play spaces we provide. It was also heartening to see our upper school focus of good revision and study habits combined
with equal emphasis on developing leadership and responsibility, and the ability to access unique activities such as the Year 6
Camp, paddle boarding, surfing and interschool sports again proved to be the overwhelming wishes of our community. This survey
also included many opportunities for comment and suggestions and for the school to gain better insight into communication
channels and processes within the school. All of this information will now be used to better provide for our community into the
future.
OUR QUINTILIAN COMMUNITY
Our Community Events continue to have a huge impact on the
life of our school. The strong support of these events says a great
deal about the type of school we have. I offer my thanks to the
tireless volunteers for your commitment and dedication to
bringing these events to our school. Although extremely limited
by the impact of COVID-19 and subsequent phases of reopening
we managed a number of fabulous community events. The ELC
had their Father’s Day event and a Gathering on Green and our
Sheddies their marvellous Art Gallery Evening. Whole School
Events for 2020 also included:

Freezing Fridays.

Welcome Back Party – Hawaiian Luau Theme.

Rottnest Family Weekend (Isostyle).

Pancakes and PJs Breakfast.

Trivia and Games Night.

Colour Run.
We were also able to go ahead with our Open Classroom event in Term 3, which again saw a large turnout of families and friends
to view our wonderful classrooms and the amazing work being completed by our students throughout the various cohorts.
The school continued to receive the generous donation of bread rolls for events from Dejaxo Bakery (School parents) to whom we
are very grateful.
Classes were also able to enjoy smaller events organised by our Class Representatives. These amazing volunteers perform a key
role in the Quintilian community; bringing parents together, welcoming new families, channelling information and co-ordinating
events. Many thanks to those who have put their hands up and take on the role.
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Year 6 parents also undertook the massive task of organising the MidWeek Munchies and managed to sneak a Halloween Disco in for us all
to enjoy in Term 4. Both are keenly anticipated events and raise muchneeded funds for the Year 6 Camp.
THANK YOU
Integral to all that is Quintilian School is our hard working, skilled and
dedicated teaching and administration staff. This year saw more
asked of this group than had ever been the case in Quintilian history,
and we continue to ask of them to be prepared for a number of
possible eventualities as we move into a new year. The global and
local COVID-19 situation is such that we must always be prepared for
change at short notice. They work constantly to provide the
environment in which each child is encouraged and celebrated for
their own successes. Interesting class activities, incursions and
excursions, school camps and so much more are only possible with
the dedication of our staff. This requires many hours of work at home
and in their classrooms before and after school, weekends and holidays. Their efforts each day are very much appreciated by all.
The school has received an overwhelming number of emails, calls and messages from our community over the course of the year
congratulating and thanking this extraordinary group of people for all they have done in very stressful and unusual circumstances.
I would also like to thank the Principal, Neil Collins, and the Quintilian Leadership Team (QLT) of Rebecca Potts, Mel Rayment and
Susan Wellington for their leadership, application and dedication to achieving the best outcomes for the School.
Serving on a School Board is a privileged opportunity to contribute and create better outcomes for the School, students, staff,
parents and community. Members of the Board generously give of their time and skills. I would like to thank my fellow Board
members for their dedication throughout this unprecedented year and for the expertise and knowledge they have brought to the
wide variety of projects detailed above but also to the endless need to be up to date on the ever changing pandemic and its
implications for our school and community. This resulted in the highest number of meetings ever held in a calendar year, at times
extraordinarily long meetings with hundreds of documents to be read and understood in order to make the best possible decisions
for our school. Thank you to parent members Dean Roberts, Tamra Lyndsay, Kylie McVeigh, David Waterhouse and Ezekiel Sim,
Principal Neil Collins, Deputy Principal Rebecca Potts, Mel Rayment (Staff Representative) and Charles Herring (Bursar).
A number of other community members also volunteer as Class Representatives, on sub-committees and in many roles across the
school often unseen and unheard. My thanks extend to all those parents and staff members for their time and valued input.
I believe that everyone within our community has a valuable contribution to make towards our school. Every person is unique and
has a very special gift to give. Without all these contributions, the beauty that is Quintilian School is incomplete. Thank you for
helping to create an exceptional school in 2020.

Sue-anne Munckton
Quintilian School Board Chair

Sue-anne Munckton
Chair of Board
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PRINCIPAL’S REPORT
Neil Collins

This is my seventh annual report to the Quintilian School Community and I am exceptionally proud of how well our School
performed in 2020. The impact of COVID-19 affected all members of our community in a variety of different ways. I am extremely
thankful to our parents who supported the staff and children throughout this difficult year. We started the year with our enrolment
numbers below budget, however numbers increased very quickly during the year and we finished over budget. The increase in
enrolment enquiries during this COVID impacted year is testament to the hard work of our Marketing Sub-Committee. The work
and efforts of our Finance Sub-committee, the Finance Department and our Registrar all continue to place Quintilian in a very
sound enrolment and financial position.
Despite the challenges of 2020, we maintained our outstanding teaching and learning environment at Quintilian, which is built on
the value of mutual respect and trust between students, staff and parents. Our teaching and non-teaching staff undertook an
exceptionally large workload and worked long hours to ensure our students received their learning, whether that was online or in
class. It takes a special type of person to work in education with the interests of children’s learning their prime motivator and we
are very fortunate to have the highest calibre of staff.
Our teachers ‘Accept, Nurture and Inspire’ our students with stimulating and exciting lessons so that our students love to come
to school. It is particularly rewarding to see students who have not enjoyed school elsewhere, join Quintilian and then flourish.
Teachers utilise a large range of assessment tools to track, monitor and improve student learning and this past year we have
utilised Literacy Pro, Progressive Achievement Tests (PAT), Brightpath and ACER to assist with this.
Our whole school professional learning this past year has covered a wide range of areas including Mandatory Reporting, Protective
Behaviours, Mathematics, Walker Learning, Seesaw, Wellbeing and URStrong Language of Friendship.
Teachers undertook a review of the teaching of elements of Mathematics, in particular times-tables, as well as our Behaviour
Management Plan. In addition, staff have been supported to attend a wide variety of individual professional learning
opportunities.
The school continues to seek feedback from parents, teachers and students through a variety of means. This year our bi-annual
parents and staff formal survey was conducted. The feedback from this survey is used to look at what we are doing well and what
improvements we should make now and for the future. My ‘Principal and Parent Coffee Mornings’ continue to be a great platform
for discussion where I receive a host of ideas and feedback.
The overall feedback that the Board and I received via the bi-annual survey and our stable enrolments confirm that the school
community is highly satisfied with the educational program and outcomes at Quintilian School. Over 90% of new enrolments to
our school continue to be recommended by either current or past parents and this speaks volumes to the Quintilian educational
experience that our students receive.
We are constantly looking to maintain a Child Safe School and therefore we continue to review and update key child safety policy
documents and strategies. We monitor student, parent and staff relationships, key areas in our curriculum and our playground
equipment and excursions to ensure we do provide a Child Safe School.
Each year we always provide a variety of parent seminars and unfortunately due to COVID restrictions these were limited this
year. The good news is that we have already planned a number of seminars for 2021, starting with David Castelanelli, who is a
former WA Youth Ambassador. David will be talking about his ‘Cubs Program’ which is an 8 week self-development program he is
running for our Year 5 and 6 students.
The Events Committee continues to have a great impact on the life of our school with their organisation of an amazing array of
events. The Welcome Back Party, Trivia and Games Night, Virtual Rottnest Family Weekend, Pancake and PJs Breakfast, were all
exceptional events with hundreds of people involved. The end of the year finished with the return of the Colour Run and this event
provided plenty of fun and happiness for our community. The ongoing community support of these events says how much they
enjoy and value these special Quintilian activities.
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Despite the challenge of COVID, we still managed to hold
Mid – Week Munchies, Freezing Fridays, one Disco night
and another superb Sheddies Art Gallery evening.
This year we held our second Open Classroom Evening
where we opened up our school and classrooms to our
wider Quintilian family and our local community. This
event was again one of the highlights of the school year
with hundreds of people attending and viewing the
quality and variety of our students’ learning.
Our extra-curricular clubs and activities program
continues to offer new and exciting activities for our
students to go with our regular offerings. This program
includes activities such as Young Engineers, basketball,
floorball, hockey, netball, STEM club, choir, drama club,
chess club, and sustainability initiatives to name a few.
Our music tuition program continues to offer a wide
range of learning experiences from violin, guitar, piano,
cello, drums to rock bands.
Our camps program for Year 1 – 6 students has been in place at the
school for over 45 years and remains a unique and integral learning
experience for our children. This year our Year 6 students were not able
to travel to Canberra for their camp, however we were able to organise
a fabulous camp in the Kununurra Kimberley region. This was possibly a
once in a lifetime experience for our Year 6 students, that I have no doubt
they will remember for many years to come.
At the end of 2020, we said farewell to Lana MacPherson, who was on
maternity leave, Kylie Tame and Iantha Hristopoulos. They have all made
an impact on the students, parents and staff of Quintilian School and I
am sure they will always have a part of Quintilian with them.
Our School Board has worked incredibly hard this past year to provide
stable and professional leadership during the challenges of COVID and
beyond. They never wavered in their commitment to support our
parents, staff and students and this drove all their decision-making. They
have approved the upgrade of our new Quintilian Rd reception entrance,
the extended cover at the entrance gate and undercover areas of the ELC
area, extensions to the Year 1 classrooms, a break-out deck outside the
Year 5 and 6 classrooms and a new shelter area at the kiss and drop gate.

I would like to thank all members of the Board for their many hours of tireless work in the governance of Quintilian School. We
have an outstanding Board with a wide range of skills who take their role very seriously and always act in the best interests of our
school.
To our Board Chair, Sue-anne Munckton, a large thank you for your tireless efforts, passion for our school and personal support
over the past few years. The 2020 COVID year certainly provided one of the greatest challenges that Quintilian School has faced
in 45 years. I am proud to say that we all ‘dug deep’ and survived and in many ways, we are all stronger for the experience, as is
our School.

Neil Collins
Principal
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QUINTILIAN SCHOOL – 2020 STATISTICAL DETAILS
Attendance Rate for Students at Quintilian School is 93.9% (compared to the national average attendance of 86.7%).
Staffing and Student Numbers in 2020 (FTE = Full Time Equivalent)
Staff
Teaching
Non-Teaching

No
21
14

FTE
16.3
11.1

Total

35

27.4

Students - Census August 2019
ELC
Pre-Primary
Primary
Total

No
29
25
153
207

FTE
18
25
153
196

Notes:
 Not all staff members are full time so the FTE will be lower than actual members of staff.
 Non-teaching staff includes Educational Assistants and Administrative Staff.
 The FTE student numbers in the ELC are lower than actual numbers as not all students in Pre-Kindy and Kindy attend 5
days a week (non-compulsory years).
NAPLAN RESULTS for Years 3 and 5 (2020) – Testing was cancelled due to COVID - 19
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FINANCIAL REPORT
Charles Herring
The accounts for the year ended 31 December 2020, have been audited by Stielow Bell and Associates and certified as shown in
the extract from the Audit Report on the next page. A summary of key data contained in the financial statements in tabular and
graphical form showing comparisons with the prior year’s result is below.

Quintilian School
Financial Statements for the Year ended 31 December 2020
Income & Expenditure Statement
2020
$'000
Revenue

Income & Expenditure - $M

2019
$'000

4,197

3,792

Tuition Expenses

-2,510

-2,461

Administration Expenses
Borrowing Costs
Surplus/Deficit

-1,194
-10
483

-1,109
-24
198

$
M
i
l
l
i
o
n

5
4
3
2
1
0
-1
-2
-3

2020

Revenue

Tuition Costs Admin Costs

Borrowing
Costs

Surplus

2019

Income/Expenditure Elements

Balance Sheet
2020
$'000
Current Assets
Non-Current Assets
Total Assets
Current Liabilities
Non-Current Liabilities
Total Liabilities
Net Assets

2019
$'000

879
6,663
7,542
-464
-198
-662
6,880

704
6,658
7,362
-508
-457
-965
6,397

$

M
i
l
l
i
o
n

8
7
6
5
4
3
2
1
0
-1
-2

Assets & Liabilities - $M
2020
2019
Crnt Assets Non-Crnt
Assets

Total
Assets

Crnt Liab

Non-Crnt
Liab

Total Liab Net Assets

Asset/Liability Elements

The zero based budget was determined on a break-even outcome and as can be seen there was a surplus of $483,000 due to
“COVID” stimulus packages awarded by both State and Federal Governments as follows:



Jobkeeper $684,000
Tax Cash flow Boost $100,000

These packages enabled the Quintilian Community to “communicate and cooperate” ensuring retention of all staff who proceeded
to exceed expectations in providing quality learning in both the school and home environments in the most difficult of situations
and students were retained beyond expectation. The number of students at year-end was just one short of the original budget of
210 students. Regular Federal Government funding rate was higher than expected due to DMI, which separates the connection
with SES, and the Universal Access Grant for Kindergarten extended.
As far as the Balance Sheet is concerned, current assets have increased by $105,000, while non-current assets increased by $5,000
giving a total increase of $110,000. There was a decrease in liabilities of $303,000 as the COVID Stimulus has enabled full
repayment of the Government Low Interest Loans, the interest rate for which far exceeded current rates for both new loans and
Bank Investment opportunities.
Please confirm:
 Adoption of the accounts as presented
 The reappointment of Stielow and Associates as auditors for the ensuing year.
Charles Herring
Bursar
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