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Our Ethos












Quintilian is a community school where there is
a direct partnership between the parents and
teachers in the education of the children.
At Quintilian we believe that children are individuals
who require an approach that is child-centred and
caters for a range of learning styles.
A warm, caring environment is created where each
child is valued and each child is known as an
individual.
The relationship between the teacher and the
student is seen as vital if learning is to be maximised.
The inherent desire to learn is fostered in the school
so that all children feel they can be successful and
learning can be fun and exciting.
A holistic view of education underpins the school’s
approach and we encourage each child’s
development in the areas of academics, creativity,
social skills, community responsibility, health and
fitness.
Real life experiences enhance the learning process
and children need to go out and view the real world
as much as possible.
The development of self-discipline is valued over
imposed discipline. The school has a philosophical
expectation that children will behave appropriately,
but will respond if this is not the case.
Quintilian recognises and celebrates each child’s
successes and avoids directly comparing one child
with another.
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Our Vision
Quintilian School
welcomes all
students and strives
to ‘Meet the Real
Needs of Children’.
We value everyone
and their
achievements, and
our pupils are noted
for their compassion
and empathy
towards others.

CHAIR’S REPORT
Sue-anne Munckton
It is with pleasure that I present the 2019 Quintilian School Board Annual Report, in this Quintilian School’s 45th year and reflect
on the activities of the Board and School in 2019.
The purpose of the Annual Report is to provide our community with information about how Quintilian School has met its
strategic direction by outlining its progress, to provide relevant financial and infrastructure information, and other matters of
general interest.
OUR SCHOOL
Quintilian School's nurturing environment provides children with a broad,
harmonious and thorough education from Pre-Kindy through to Year 6.
At Quintilian School our focus is on the growth and development of the
whole child including a specific focus on the emotional and social growth
of each student in our care. We provide for individualised, child-centred
learning, including catering for students who are gifted and talented, and
students with specific learning challenges. Quintilian School is
independent, multi-cultural, non-denominational and co-educational.
The majority of our students live in the surrounding suburbs, but others travel from as far as Sorrento, Maylands, White Gum
Valley, Hamersley, and Willagee to attend our School.
The School Board is a vehicle for parents to come together and contribute to decision
making processes in relation to strategic direction, educational improvements,
finances and policies. All of these discussions lead to improved opportunities for
students’ learning and student outcomes. Our academic results demonstrate a high
level of knowledge of curriculum matters and continue to improve each year. Again
in 2019, Quintilian School was commended in the NAPLAN testing for showing
significantly above National average improvement in the yr 3 to yr 5 cohort. Most
importantly our students also continue to participate in a wide range of activities
from Robotics and Chess Tournaments, Interschool Sporting Carnivals, writing
festivals, environmental awareness and sustainability including our own waste audit
and monitoring through daily compost and soft and crunchy collections for appropriate disposal, recycling collections and many
other additional activities that cater to the interest and abilities of all our students.
Quintilian School also prides itself on its links with the wider community. We regularly take
part in voluntary local groups such as tree planting and beach clean ups and support
community organisations such as local Aged Care Facilities, Foster Care WA and Nakuru
Hope in Africa. We maintain links with former students and members of our community and
regularly invite them to the school to give talks and share in community occasions including
the Artist in Residence Program for 2020 with alumni and artist Tessa McKay (Archibald
Packers Prize Winner 2019). We welcome speakers on a regular basis which this year
included Professor Lisa Harvey-Smith, Australia's Women in STEM Ambassador.
Our student numbers over the year have continued to increase with 10 more students than
at the end of 2018 and with a significant number of enquiries for 2020 still occurring in the
last few weeks of the year. This is a positive result for the School considering the increased
competition we now face from many independent and private schools introducing their own
Kindy and Pre-Kindy programs and local private schools now accepting larger numbers into
classes from year 4 onwards.
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The financial position and outlook for Quintilian School is very
encouraging and we have extended the double streaming of class groups
into year 3 for 2020 and employed another full time staff member in the
upper primary for commencement in Term 1 2020.
The Board congratulates the graduating class of 2019. Their performance
in academic and non-academic programs was outstanding. They are a
great testament, not only to the students and their families, but also to
our principal, teachers, support staff and school management as a whole.
SCHOOL BOARD 2019
For the School Board, 2019 was a year of incorporating, consolidating and undertaking some much needed housekeeping after
the School's re-registration and changes to our school structure over the past few years.
The Board has been very excited and has worked hard on the planning, implementation and execution of the various strategies
set out in the School’s Strategic and Improvement Plan. Board Members have strategic oversight of the School’s achievement
targets, finance and overall direction and have worked in positive agreement with the School management throughout 2019
to achieve many goals. During the year the Board has focused its efforts in the following areas:

Investigation and
implementation of the new
School Administrative
Package

- New Student Entrance

(49 in total)

- Undercover area in ELC

(incl parent portal in 2020)
Community and Student
Focus:
- Board and Community meetings
- Student and Board Meetings
- Principal Morning Teas

Introduction of an
Infrastructure Master Plan:

Updates to School Policies
and Procedures

- Basketball Court re-deveopment

Re-Development of the
School Strategic and
Improvement Plan

Quintilian Rd Safety concerns
and continued focus on
improvements for the safety
of our children and families

- Staff and Board Workshops

The Board has also vigorously sought grants and spoken with local and federal members of parliament to further pursue various
avenues of funding and school concerns such as Quintilian Rd. We have applied for a number of grants and have been successful
in two applications:
 Local School Community Fund – Federal Government grant received for $5,800 for a Literacy Extension Program in
our library and classrooms.
 AISWA Reggio Emilia Study Tour 2020 – Teacher and Early Learning Co-ordinator Mel Rayment has received
sponsorship for this tour in April 2020. The AISWA Study Tour is part of a larger Reggio Emilia International Study
Group where 400 participants from around the world head to Reggio Emilia, Italy. Mel will join with other Australians
attending the Study Tour as part of Reggio Emilia Australia Information Exchange (REAIE). We look forward to
incorporating the ideas into our future extension plans of the year 1 classrooms and the school curriculum.
Extensive consultation and planning for the Infrastructure Master Plan (Building Program) for much needed new and
remodelled facilities has now been completed and building works will commence in the first half of 2020 with completion of
phase 1 by mid-year. Phase 1 will include a new student entrance with the roof being recycled to provide increased shaded/rain
proof areas in the ELC and a remodelled basketball court undercover area including interior cladding, a new floor and motorised
roller blinds to provide excellent all weather access for sporting use and arts performances.
Many specific Strategic Planning goals were detailed and achieved in the past year (the current Strategic Plan is copied at the
back of this report).
The Board also sought feedback from the community regarding the permanent implementation of a 3 week mid-year break.
There was resounding support and this will be implemented as of the 2020 school year.
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OUR QUINTILIAN COMMUNITY
Our Community Events continue to have a great impact on the life of our school. The strong community support of these events
says a great deal about the type of school we have. I offer my thanks to the Events Committee and the tireless volunteer
helpers for your commitment and dedication to bringing these events to our school. These events not only create a great
companionship amongst our community, but they also raise a significant amount of money. Events for 2019 included:
 Freezing Fridays each week.
 Welcome Back Party - Bush Dance with The Mucky Duck Bush Band.
 School Family Camp Out.
 Rottnest Family Weekend.
 SciTech Family Night.
 Buddy Bags were collected for Foster Care WA (the largest collection ever
received from a school).
 All School Make Your Own Lunch.
 Pancakes and PJs Breakfast.
 Twilight Carols and Xmas Market.
The school continued to receive the generous donation of bread rolls for events from
Dejaxo Bakery (school parents) to whom we are very grateful.
Class representatives also perform a key role in the Quintilian community; bringing parents together, welcoming new families,
channelling information and co-ordinating events. Many thanks to those who have put their hands up and taken on this role.
Year 6 parents also undertook the massive task of organising the School Discos and Mid-Week Munchies. Both keenly awaited
events by our students and raise much needed funds for the Year 6 Canberra Camp.
THANK YOU
Integral to all that is Quintilian School is our hard working, skilled and dedicated
teaching and administration staff. They work constantly to provide the environment in
which each child is encouraged and celebrated for their own successes. Interesting class
activities, incursions and excursions, school camps and so much more are only possible
with the dedication of our staff. This requires many hours of work at home and in their
classrooms before and after school, weekends and holidays. Their efforts each and
every day are very much appreciated by all. When I recently spoke with alumni
members and also the leaving year 6 class they all highlighted the teachers and staff as
one of the strongest memories of their time at Quintilian School.
In particular, I would like to thank Principal, Neil Collins, and the Quintilian Leadership Team of Rebecca Potts, Mel Rayment
and Susan Wellington for their leadership, application and dedication to achieving the best outcomes for the School.
Serving on a School Board is a privileged opportunity to contribute and create better outcomes for the School, students, staff,
parents and community. Members of the Board generously give of their time. I would like to thank my fellow Board members
for their dedication throughout the year and for the expertise and knowledge they
have brought to the wide variety of projects detailed above (and those in the
planning for 2020 and beyond). Thank you to parent members Tim Crosland, Dean
Roberts, David Waterhouse and Ezekiel Sim, Principal Neil Collins, Staff
Representative Mel Rayment and Bursar Charles Herring. Our Board members also
work with a number of other community members on sub-committees, my thanks
extend to Susan Wellington, Emmy Maaskant, Rachel Tierney, and Rebecca Potts for
their time and valued input.
I believe that everyone within our community has a contribution to make towards
our school. Every person is unique and has a very special gift to give. Without all
these contributions, the exquisiteness that is Quintilian School is incomplete. Thank
you for helping to create an exceptional school in 2019. May 2020 bring new
challenges and opportunities to create and share.

Sue-anne Munckton
Chair of Board
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PRINCIPAL’S REPORT
Neil Collins

This is my sixth annual report to the Quintilian School Community and I continue to be proud of leading our wonderful school.
In 2019 our enrolment numbers were excellent and over budget. We continue to see a steady stream of prospective enrolment
enquiries in what is a very competitive schools environment. The diligence and passion of our Finance Sub-committee, the
Finance Department and our Registrar have ensured our excellent financial position.
At Quintilian, I am confident that we offer an outstanding teaching and learning
environment that is child-centred and built on the value of mutual respect
between students, staff and parents. Our teaching and non-teaching staff work
exceptionally hard and they have a genuine passion for making a huge impact
on the lifelong learning of our children.
Our teachers ‘Accept, Nurture and
Inspire’ our students with stimulating
and exciting lessons so that our students
love to come to school. It is particularly
rewarding to see students who have not enjoyed school elsewhere, join Quintilian and
then flourish. Our students continue to gain excellent results in NAPLAN and other
external tests. These results are usually well in excess of State and National averages
and many of our students are at the highest range of these standards.
Teachers utilise a large range of assessment tools to track, monitor and improve student
learning and this past year we have implemented Literacy Pro and Progressive
Achievement Tests online (PAT) to assist with this.
Our whole school professional learning this past year has covered a wide range of areas
including First Aid, Literacy Pro and Key Links, Guided Reading, Gifted and Talented
Students, Curriculum Differentiation and URStrong Language of Friendship.
Teachers undertook a review of Prime Maths to ensure it continues to be an excellent tool for teaching numeracy. We
embarked on a renewed emphasis on reading across the school which included purchasing new resources and programs, as
well as the ability to explicitly measure students’ reading journey.
We timetabled quality silent reading time into every day for students
to practise their reading skills. In addition, staff have been supported
to attend a wide variety of individual professional learning
opportunities.
The school continues to seek feedback from parents, teachers and
students through a variety of means. Our Year 4 students have
provided feedback and ideas for the renewal of our upper primary
toilet block and our Year 6 students provided some extremely
positive reflections on their time at Quintilian. My ‘Principal and
Parent Coffee Mornings’ continue to be a great platform for
discussion where I receive a host of ideas and feedback.
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The overall feedback that the Board and I receive, and our stable enrolments confirm that the school community is very highly
satisfied with the educational program at Quintilian School. Over 90% of new enrolments to our school are recommended by
either current or past parents and this is testament to the Quintilian educational experience that our students receive.
We pride ourselves on providing a Child Safe School and we continue to review and update key child safety policy documents
and implement new changes. We monitor student, parent and staff relationships, key areas in our curriculum and our
playground equipment and excursions to ensure we provide a Child Safe School.
We continue to run Parent Seminars, which are available to both our current parents and the wider community. These covered
the topics of Cyber Safety, the URStrong Language of Friendship and Parent Reading with Children.
Early last year the Department of Education advised that we had received 4.5 years
independent school re-registration following their examination of all areas of our School.
This is an increase on our previous registration and close to the maximum years they
award. They were very impressed with Quintilian School.
This year we enhanced our relationship with various ‘Buddy Schools’ and local ‘Aged Care
Centres’ to ensure our students understand the need to give of themselves to others. Our
Sustainability Club students spent many lunchtime hours upgrading our ‘Frog Bog’ pond
and this is now a wonderful learning facility.
The Events Committee continues to have a great impact on the life of our school with
their organisation of an amazing array of events. The Welcome Back Party, School
Camp Out family event, Rottnest Family Weekend, Pancake and PJs Breakfast, were
all exceptional events with hundreds of people in attendance. The Twilight Carols and
Xmas Market continues to be a wonderful end to the school year and it is wonderful
to see so many grand parents and friends attending. The strong community support
of these events says a great deal about the type of school we have. I offer my sincere
thanks to the Events Committee for your tireless work with these activities.
Other highlights include the very popular SciTech Family Night, Mid-Week Munchies, Freezing Fridays, Disco nights and the
Sheddies Art Gallery evening.
This year we held our inaugural Open Evening and opened up our school and classrooms to our wider Quintilian family and our
local community. This event was one of the highlights of the year with hundreds of people attending and commenting about
the quality of our School. The Open Evening will now become an annual event.
Our extra-curricular clubs and activities program continues to offer new and
exciting activities for our students to go with our regular offerings. This program
includes activities such as Young Engineers, basketball , floorball, netball,
running club, STEM club, construction club, choir, drama club, reading club,
organic cooking club and sustainability club to name a few. Our music tuition
program continues to offer a wide range of learning experiences from violin,
guitar, piano, cello, drums to rock bands.
Our camps program for Year 1 – 6 students has been in place at the school for over 40 years and
remains a unique and integral learning experience for our children.
At the end of 2019, we said farewell to a number of short-term employees, Anneke Alberink, Jannie
Bergman, Karen Mead and Kathy Sanders. Our French Teacher, Nell Howard, resigned to live in
Italy and Mandy Simmons and Lana MacPherson went on maternity leave. They have all made a
significant impact on the life of Quintilian School and our staff, parents, current and past students
are very appreciative of their efforts. I am sure they will always have a part of Quintilian with them.
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Our School Board has worked hard to support new initiatives and to maintain excellent school facilities. They approved the
upgrade of our new Quintilian Rd entrance, the re-installation of the old entrance canopy to the ELC area and the refurbishment
of our Basketball Court Undercover areas. They also approved the upgrade of our school administration system to Civica
Education Suite (CES) during 2020. This will help all areas of our school to operate as efficiently as possible and will provide
new tools for staff and parents to use.
I would like to thank all members of the Board for their many hours of tireless work in the governance of Quintilian School.
We have a very professional Board with a wide range of skills who take their role very seriously and always act in the best
interests of our school.
To our Board Chair, Sue-anne Munckton, special thanks for the support you provide me, your wise counselling and for the
huge amount of extra hours you dedicate to our school.
Neil Collins
Principal
QUINTILIAN SCHOOL – 2019 STATISTICAL DETAILS
Attendance Rate for Students at Quintilian School is 93.9% (compared to the national average attendance of 86.7%).
Staffing and Student Numbers in 2019 (FTE = Full Time Equivalent)
Staff
Teaching
Non-Teaching

No
19
17

FTE
16.3
11.7

Total

36

28

Students - Census August 2019
ELC
Pre-Primary
Primary
Total

No
40
29
159
228

FTE
26
29
159
214

Notes:
 Not all staff members are full time so the FTE will be lower than actual members of staff.
 Non-teaching staff includes Educational Assistants and Administrative Staff.
 The FTE student numbers in the ELC are lower than actual numbers as not all students in Pre-Kindy and Kindy attend
5 days a week (non-compulsory years).
NAPLAN RESULTS for Years 3 and 5 (2019) – Comparison to the National Average for Schools
Year

Reading

level

Writing

Grammar &

Spelling

Punctuation

Numeracy

Quintilian

National

Quintilian

National

Quintilian

National

Quintilian

National

Quintilian

National

3

536

432

453

423

486

419

526

440

478

408

5

536

506

482

474

531

501

531

499

504

496
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FINANCIAL REPORT
Charles Herring
The accounts for the year ended 31 December 2019, audited by Stielow Bell and Associates have been certified as shown in
the extract from the Audit Report on the next page. A summary of key data contained in the financial statements has been
extracted and is presented in tabular and graphical form showing comparisons with the prior year’s result.

Quintilian School
Financial Statements for the Year ended 31 December 2019
Income & Expenditure Statement
2019
$'000

Income & Expenditure - $M

2018
$'000

Revenue

3,792

3,451

Tuition Expenses

-2,461

-2,228

Administration Expenses
Borrowing Costs
Surplus/Deficit

-1,109
-24
198

-1,032
-26
164

$

M
i
l
l
i
o
n

5
4
3
2
1
0
-1
-2
-3

2019
Revenue

Tuition Costs Admin Costs

Borrowing
Costs

Surplus

2018

Income/Expenditure Elements

Balance Sheet
2019
$'000
Current Assets
Non-Current Assets
Total Assets
Current Liabilities
Non-Current Liabilities
Total Liabilities
Net Assets

704
6,658
7,362
-508
-457
-965
6,397

2018
$'000
575
6,856
7,431
-748
-484
-1,231
6,199

$
M
i
l
l
i
o
n

8
7
6
5
4
3
2
1
0
-1
-2

Assets & Liabilities - $M
2019

2018
Crnt Assets Non-Crnt
Assets

Total
Assets

Crnt Liab Non-Crnt
Liab

Total Liab Net Assets

Asset/Liability Elements

The zero based budget was determined based on a break-even outcome and as can be seen there was a surplus of $198,000
due to containment of costs together with above budget tuition fee and grant income. The number of students exceeded
budget with a final total of 228 students. The Federal Government funding rate was higher than expected due to additional
funding for Students with Special Needs and the Universal Access Grant for Kindergarten has again been extended.
As far as the Balance Sheet is concerned, current assets have increased by $129,000, while non-current assets reduced by
$198,000 giving a net reduction of $69,000. The decrease in liabilities totaled $266,000 and an increase in cash reserves has
enabled full repayment of the ANZ Loan/Overdraft facility, established in 2016 to assist with the Teaching/Administration
Block renovation.
Please confirm:
 Adoption of the accounts as presented
 The reappointment of Stielow and Associates as auditors for the ensuing year.
Charles Herring
Bursar
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INDEPENDENT AUDITOR’S REPORT
TO THE MEMBERS OF

QUINTILIAN SCHOOL INC.
Report on the Financial Report
We have audited the accompanying financial report of Quintilian School Inc. which comprises the statement of financial
position as at 31 December 2019, the statement of comprehensive income, statement of changes in equity and statement
of cash flows for the year then ended, notes comprising a summary of significant accounting policies and other explanatory
information, and the responsible entities’ declaration.
Responsible Entities’ Responsibility for the Financial Report
The responsible entities of the registered entity are responsible for the preparation of the financial report that gives a true
and fair view in accordance with the WA Associations Incorporation Act 2015, Australian Accounting Standards and the
Australian Charities and Not-for-profits Commission Act 2012 (ACNC Act) and for such internal control as the responsible
entities determine is necessary to enable the preparation of the financial report that gives a true and fair view and is free
from material misstatement, whether due to fraud or error.
Auditor’s Responsibility
Our responsibility is to express an opinion on the financial report based on our audit. We conducted our audit in accordance
with Australian Auditing Standards. Those standards require that we comply with relevant ethical requirements relating to
audit engagements and plan and perform the audit to obtain reasonable assurance about whether the financial report is
free from material misstatement.
An audit involves performing procedures to obtain audit evidence about the amounts and disclosures in the financial report.
The procedures selected depend on the auditor’s judgement, including the assessment of the risks of material misstatement
of the financial report, whether due to fraud or error. In making those risk assessments, the auditor considers internal
control relevant to the responsible entities’ preparation of the financial report that gives a true and fair view in order to
design audit
We believe that the audit evidence we have obtained is sufficient and appropriate to provide a basis for our audit opinion.
Independence
In conducting our audit, we have complied with the independence requirements of Australian professional ethical
pronouncements.
Inherent Uncertainty Regarding Going Concern
Without qualification to the opinion expressed below, attention is drawn to the following matter. The financial report is
prepared on the basis of the Association being a going concern. This is dependent upon continued funding from government
agencies.
Opinion
In our opinion the financial report of Quintilian School Inc. has been prepared in accordance with Division 60 of the
Australian Charities and Not-for-profits Commission Act 2012, including:
(a)

giving a true and fair view of the registered entity’s financial position as at 31 December 2019 and of its financial
performance and cash flows for the year ended on that date;

(b)

complying with Australian Accounting Standards and Division 60 of the Australian Charities and Not-for-profits
Commission Regulation 2013;

(c)

the Governing Committee and the Association have complied with the obligations imposed by the WA Associations
Incorporation Act 2015 and the regulations and the Rules of the Association; and

(d)

the financial report is based on proper accounts and records and is in agreement with those accounts and records.

Compliance with WA & Commonwealth of Australia Grant Funding Conditions
In accordance with the terms and conditions of the funding agreements between the Association and WA & Commonwealth
of Australia grant funding providers, and subject to the scope limitation above;
In our opinion:
(i)

The Grant Income and Expenditure Statements give a true and fair view of the Associations’ financial
transactions for the year ended 31 December 2019 in accordance with the applicable Australian accounting
standards and other mandatory professional reporting requirements; and is based on proper accounts and
records.

(ii)

All assets with a purchase or construction cost exceeding $5,000 (GST inclusive), acquired with Australian
Government Funds have been insured with an insurer recognised by the Australian Prudential Regulation
Authority or regulated by a State/Territory Auditor-General;

(iii)

The Association is maintaining an Asset Register of assets acquired with grant funds where the purchase or
construction cost of the asset exceeds $10,000 (GST inclusive);
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(iv)

The assets or services purchased with grant monies were purchased in fair and open competition and in
accordance with the approved procurement methods for the acquisition of assets or services as set out in the
Supplementary Terms and Conditions.

(v)

The Association is maintaining appropriate bank accounts as set out in the Supplementary Terms and
Conditions and during the financial year all transactions in each of these accounts was found to be related to
the grant the account was established for.

STIELOW & ASSOCIATES

LEON STIELOW
CHARTERED ACCOUNTANT
PRINCIPAL
ASIC REGISTERED AUDITOR N# 270930
Dated this 17th day of January 2020
Perth, Western Australia.
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STRATEGIC PLAN

One of the key functions of the School Board is to contribute to the development of the broad vision and direction
for the school as part of the school strategic planning process.
Strategic planning is the process of reflecting on past performance, establishing future directions and deciding what
will constitute success. In other words, it involves the school community considering these questions:
•
where have we been?
•
where do we want to go?
•
how will we get there?
•
how will we know if we have been successful?

GOAL 1
Student Wellbeing

GOAL 2
Staff Wellbeing

Continue to develop confident and socially collaborative
children, who have a love of learning and a strong sense of
belonging and authentic purpose in their local and global
community.
Further develop students’ resilience and prepare them for
their forthcoming learning and the future world.
Objective 1.1
Students show initiative and accept responsibility.

Continue to develop collaborative, empowered and openminded staff that model lifelong learning to create
engaging and supportive environments using innovative
approaches.

Objective 1.2
Students are prepared for future learning (STEAM).
Objective 1.3
Students demonstrate perseverance and problem solving.
Learn from their mistakes and effectively handle failure.
Objective 1.4
Foster SEL, in particular demonstrating empathy and building
positive relationships.

Objective 2.1
Maintain positive teacher-parent relationships through
effective communication
Objective 2.2
Foster a supportive culture where teachers share
experiences and communicate freely.
Objective 2.3
Staff are sufficiently resourced to support and develop
the educational environment.

GOAL 3
Learning Environment and Curriculum

GOAL 4
Community

A creative, active and real-world like learning environment
which uses collaborative learning approaches, amongst
empowered children and staff, to support curriculum
development and cater for individual students learning styles.
Objective 3.1
Provide space for the students to create and explore and
problem solve.
Objective 3.2
Students effectively engage in a variety of technology across
the curriculum, to support learning.
Objective 3.3
Staff endeavour to reinvent the traditional classroom
paradigm to allow project learning, collaboration and critical
thinking.
Objective 3.4
Extend the Year One Classrooms to allow for more play-based
learning. (2021)

Enhance and celebrate diversity in the school community.
Foster positive relationships amongst the school and
wider community through creating regular opportunities
for participation in a variety of activities.
Objective 4.1
Engaging with a variety of other school communities, both
local and global.
Objective 4.2
Organise events and extend invitations to the wider
community.
Objective 4.3
Leverage and engage the (wider) school community, incl.
alumni network, by maintaining the website and social
media with current events and pictures.
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Strategic Plan Implemention – what did we do this year and what is planned?
This plan resulted in the following goals achieved in 2019:
Student Well-Being
 Sustainability
 PPs are recycling soft and noisy packaging, plastic bottle tops and bread
tags.
 Compost Collection by Year 4 students continuing.
 Sustainability Club was introduced – researched and built the Frog Bog
and now responsible for educating the rest of the school.
Staff Wellbeing
 New administration programme has been signed off by the School Board and
will be implemented 2020.
Learning Environment and Curriculum
 The new administrative programme will provide clear tracking of the student’s
progress.
 Entrepreneur Program Commenced – Year 4 Toilet Project in 2019 and others
into 2020.
 Literacy Pro is up and running and staff have had some PD on this – a Federal
School’s Grant was recevied to enable expansion of the Literacy Pro and Key Links programs throughout school.
Community
 Year 1 - pen pals with a school in Scotland.
 Year 2 - pen pals with USA school.
 Reading Information Night for Parents was held in Term 4.
 Focussed Community Events - Year 6 co-ordinated events of the School Discoes and Mid-Week Munchies, Events
Committee Community Events and area specific events ie ELC Mum and Dad Days and Day on the Green etc.
Continuing into 2020 and beyond we will also see the following:
 Wellness Co-ordinator for our School in place for the start of the 2020 school year.
 Aged Care Visiting Plan for ELC year groups – this will be a term based program.
 Continued support of the Nakuru Hope's Gabriel Learning Centre and Orphanage in Kenya.
 New Specialist teacher in Maths throughout our School in place for the start of the 2020 school year.
 Drama to be taught in all years for 1 term per year as of 2020.
 School Dance Program to be extended from biennial to an annual program.
 Artist is Residence Program to commence in 2020.
 Entrepreneur Program to be further developed in Upper Primary.
 STEM - dedicated room and storage for equipment and set up now estblaished with a planned increase to staff PD
to improve utilisation of our current equipment and continuation with focussed programs ie Chess, Robotics and
STEM Club.
 Language Centre established for our unique Phonics Program and French Language classes.
 School Administration Package will include a Parental Portal and Communications System for streamlined
parent/school/class communication and notifications.
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